
Pathways for
Indigenous Australian
Apprentices

From Structured Education
and/or Training

School (incl. VET in Schools)
School-based Australian Apprenticeships
Work experience
Pre-vocational training
AAAP

Growing supply and demand
of Australian Apprentices

Develop links to all sources of potential
trainees
Liaise with schools
Raise employer awareness of Indigenous
employment issues
Focus on local marketing
Use Indigenous media to attract trainees

From Aboriginal
Communities

Not in the labour market
CDEP
Newstart/Youth Allowance
School leaver

From Program
Participation

CDEP and/or IEC
Job Network
Centrelink
Community participation agreements

Stages in pathway

How AACs / RTOs can enhance
participation and retention

Legend

Assessing trainees’ job
readiness

Develop a ‘transition to work’ Plan
Provide career counselling
Assess current literacy/numeracy skills
Identify barriers (eg. family, community)
Assess trainee’s interests and skills and
match with potential work requirements

ASSESSMENT
OF

INDIGENOUS
TRAINEES’ NEEDS

State and Territory
Initiatives

See relevant State/Territory
Department websites.

Achieving the
transition to work

Identify what support programs and
funding are available locally
Contact State Government agencies
Form links with local Job Network
Liaise with AACs and Job Network
about Indigenous communities and skill
shortages
Design and deliver pre-apprenticeship
programs (work skills and workplace
culture)
Explain Australian Apprenticeship System

JOB NETWORK Services

For example:

Job Search support
Job Search training
Intensive support
Access to Jobseeker and Training Account
See www.jobnetwork.gov.au

Other transition initiatives

Pre-vocational and/or Pre-employment
training
CDEP/IEC participation
STEP training
Literacy/Numeracy training

TRANSITION
STRATEGIES

INDIGENOUS
AUSTRALIAN
APPRENTICES

Retaining Indigenous
Australian Apprentices

Ensure appropriate induction
occurs
Access mentoring support for the
employer and Indigenous Australian
Apprentices
Arrange family support
Access tutoring assistance, if
appropriate
Ensure links are in place between
on- and off-the-job training
providers
Monitor progress of Australian
Apprentices and address barriers
to completion

EMPLOYERS

Helping employers to
support Indigenous
Australian Apprentices

Help with completing the contract
Advise about wage assistance or
incentives
Provide cross-cultural awareness
mentors for Australian Apprentices
Consider partnership with a GTO
to obtain additional support
Link with an RTO experienced
in training Indigenous Australian
Apprentices

JOB READY
INDIGENOUS

TRAINEES

Collaborating to recruit
Indigenous Australian
Apprentices

Market job ready trainees directly
to employers
Create opportunities through
partnerships with Indigenous
communities and employers
Develop trainees’ Job Search skills
(resume writing, interview skills)
Help trainees apply for jobs of
interest
Prepare trainees for social impacts
and possible community reactions
to becoming employed
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Image above from poster developed by DET
AAC (see Case Study in Topic C6 p15.)


